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Facts &

"Most of that training has been provided by
small nonprofits like Hospitality Pathways,

which trains people from marginalized
communities to work in the restaurant, travel
and cannabis industries. Beatrice Stein, who
founded the program after spending 30 years
in the restaurant business, said that about

half the students in her cannabis program 8

have either been arrested on cannabis

charges or have a close relative who was. © @
(The program received a grant from the work

force development initiative.)

“It's one thing to talk about equity and

another to give them the tools they need to

be successful,” she said!

NYTimes

Sources:
NYTimes, 2023

The industry estimates that there could be
63,000 jobs in cannabis across New York
State by 2025, many of them in retail and
hospitality,

With the growth of the cannabis
industry, which tripled in the last five
years, the demand for trained
professionals has significantly increased.

Hospitality Pathways has been able to
provide knowledge based hospitality
training for more than 50 individuals,
including entry-level and management
personnel, with a focus on service,
compliance and product knowledge. A
mere fraction of the number that applied
to the program.






Successfully conducted four
cohorts, offering 63 individuals with
invaluable training opportunities

85% of the cohorts graduated the
program. Five went on the
managerial positions within months
of being hired and 2 went on to
become brand reps/

Celebrated the graduation of 54
students, with 65% securing
positions in licensed retail and
medical dispensaries, earning
competitive wages ranging from
$18 to $33 per hour.




Our reputation for producing highly skilled and
hospitality-driven budtenders has garnered
attention within the industry, attracting new
dispensary owners seeking our graduates for
employment.

As the cannabis market expands with the issuance of hew licenses,
the demand for educated and trained professionals continues to rise,
positioning our graduates as sought-after assets in the workforce. We
hope tp meet this demand by being able to train more cohorts.







